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Involvement in Corporate Governance “. 

European Work Council 

 

     The Law on European Working Council is in force since 2012 and it is basically in full 

transposition of the EU law as all of the implemented directives and conventions.  

    This law regulates the establishment of a European workers' council or the establishment of 

procedure for informing and consulting the employees in trade companies or 

groupings of companies operating at the level of the European Union (company or group at EU 

level). 

    In this law, the directive for establishment of European Working Councils is in full 

transposition. 

  

      

     On this topic the interviews were led with the fallowing  

 

     Interviewees: 

 

 

- Manager of metalworking company, trading in Macedonia since 2005, bought a 

production capacity in declared bankruptcy in March 2006 with 15 years of experience 

- Operative manager in industrial production company with 2 years of experience 

- Trade union representative of workers in energetic, mining and industrial sector (SSERI) 

with 22 years of experience 

- Trade union representative of Trade union organization of AD ELEM with 10 years of 

experience 

- Legal advisor on labor relations with 4 years of experience 
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Law overview 

 

     The purpose of this law is to promote the right to information and consultation 

transnational issues and promoting dialogue between the social partners 

in accordance with the law, collective agreements and international agreement. 

     Employees of a company or group at EU level in two or more Member States, 

are informed and consulted when decisions concerning them are made in 

a Member State other than the country in which they are employed. 

     This law applies to companies from the territory of the European Union that have 

headquarters in the Republic of Macedonia and the groupings of companies from the territory of 

The European Union. 

     If the company or the company with dominant influence does not have its registered office in 

Member State, the provisions of this Law shall apply to any subsidiary in 

The Republic of Macedonia, if the company or company with a dominant influence will 

authorize this subsidiary as its representative. If there is no authorized representative, this one 

law will apply if there is a subsidiary in the Republic of Macedonia or 

company with the most employees compared to other subsidiaries or companies in 

the grouping of companies in non-EU countries. 

   The problems with the implementation of this law is again, is the non-compliance with the 

Collective Agreement and the Law on labor relations and with the amendments to the laws, EU 

directives and ILO recommendations.  
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     There are many mechanisms that should facilitate the implementation of the laws, but it 

seems like the phases are overlapping and are not in logical queue of order, which allows the 

employer to manipulate and prevent the right to organizing of the workers in unions and EWC’s. 

     There are many testimonies  of workers trying to organize themselves according to the EWC 

law, but usually they are let go from the company after the expiration period of their agreement 

which usually last from a month, up to six months maximum. The workers rights in this case are 

not violated and it cannot be legally treated as violation.  

      The annual ombudsman’s report for 2020 shows decrease in the number of reports on labor 

rights violations, but it also states that the pandemics caused reduce of working force demand, 

institutional blockage due to the pandemic and low number of available staff. Thus, the 

violations have not decreased because of the awareness and implementation of laws, but out of 

other reasons that are considered acceptable during pandemic.               

     Although there are mechanisms that can contribute to better understand the meaning of the 

EWC and union organizing, from employer’s perspective these are not excepted and every 

omission of the law is used to prevent them from establishing.   
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